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MINIMIZATION OF PERSONNEL RISKS
IN THE PERSONNEL MANAGEMENT SYSTEM

OF THE STATE BORDER GUARD SERVICE OF UKRAINE
The article considers the peculiarities of designing the personnel risk management system of

the State Border Guard Service of Ukraine. It is substantiated that the decisive role in this process
belongs to the personnel management system.

It is proved that the effectiveness of personnel risk management is ensured by optimizing the
use of staff, organizing vocational training, reducing overall staff costs through thoughtful, consistent
and active labor market policies, taking into account potential conflicts, threats of professional
distortion and corruption.

Key words: personnel management of the State Border Guard Service of Ukraine, personnel
risks, management, organizational development, personnel.
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